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1. HaumeHnoBanue AUCIUTIIUHEI
JNucuumnuna b.1.1.3.1. «MHOCTpaHHBIH 53BIK B MPOGECCUOHAIBHOU cdheper.

2. IlepevyeHb MJIAHMPYEMBIX Pe3y/1bTATOB OCBOCHUsI 00pa30BaTeJbHOM MPO-
rpaMmbl (nepe4eHb KOMIIETEHIUH) ¢ YKa3aHNEM HHAUKATOPOB UX JOCTH:KEHHUS M
IVIAHMPYEMBIX Pe3yJIbTATOB 00y4eHHUs M0 JUCHUIIINHE

Huctumnna « MHocTpaHHbIN A3bIK B PO ecCHOoHanbHOM cepey odbecrieunBaeT
(opMHUpOBaHUE CIENYIOUIUX KOMIIETCHIIUH.

Tabnuua 1-CTpyKTypa MmIaHUPyEMbIX pe3yJIbTaTOB OOYUYEHHS MO JUCIUIUIMHE

Pesynbrater oOydenus (Biaje-

NHaukaTopsl HUS, YMEHUS U 3HAHHUS), COOT-

Kon HanMmenoBanue ! P » M ):
JIOCTUKEHUS HECEHHBIE C KOMITETEHIIN-

KOMIIETEHIMH KOMIIETECHIIUA
KOMIIETECHIIUN SIMU/WHAUKATOPaAMH JI0CTHKE-

HUS KOMIIETEHLIUU
VK-3 CrocobOHocTe | 1, Wcnos- 3uanus:
NPUMEHATh  3HAHHUA | 3yeT  MHOCTPAH- | “OCHOBHBIX 3HAYEHHS H3yYeH-

I/IHOCTpaHHOFO S3bIKA
Ha YpOBHE JOCTATOY-
HOM JJIs MEXKIINY-
HOCTHOT'O OOIICHHS B
yaeOHOM 1 npodeccu-
OHAIBHOHN IESATEIILHO-
CTH

HBIA SI3BIK B MEXK-
JIMYHOCTHOM  00-
HIEHUH U Tpodec-
CHOHAJILHOU JHes-
TEJNLHOCTH, BBLIOH-
pas COOTBETCTBY-
omye  BepoOalb-
HbIC ¥ HEBEpOaIb-
HBIE cpencTBa
KOMMYHUKAIIIH.

2.  Peanusyer
Ha WHOCTPaHHOM
S3bIKE  KOMMYHH-
KaTHBHBIE HaMe-
peHUS YCTHO W
NUCbMEHHO,  HC-
HOJIb3ysl  COBpE-
MeHHBIE HHOp-
MaIluOHHO-KOM-
MYHUKAI[UOHHBIC
TEXHOJIOTUH.

HBIX JEKCHUYECKUX €IUHMII, HC-
MOJIb3YeMBIX B CHUTYAIHSX WHO-
SI3LIYHOTO OOILEHHUS;

-OCHOBHBIX I'PDAMMAaTHYECKUX SIB-
JICHUW U CTPYKTYp, HCIOJIb3Ye-
MBIX B YCTHOM M THCHhbMEHHOM
oOmeHnu

- OCHOBHBIX HOPM COITMAJILHOTO
MOBEJICHUS M PEUEBOT0 ITHKETA,
MPUHATOTO B CTpaHe H3ydYae-
MOTO S3bIKa,

YmMmenus:

-cOOTI0IaTh PEYECBOM ITHUKET B
CUTYyalMsX IOBCEIHEBHOTO 00-
mieHuss W 1podeccuoHaTbHOM
EeITEIbHOCTH.

3nanusa:

OCHOBHBIX 3HaYEHHSI U3YYEHHBIX
JIEKCUYECKUX E€IUHHI, HCIIOJIb-
3yeMBIX B CUTYaIHsIX MHOS3BIY-
HOTO OOIIEHUS,

-OCHOBHBIX I'PaMMaTHYECKHX SIB-
JICHUH U CTPYKTYp, HCIOJb3ye-
MBIX B YCTHOM U THCHbMEHHOM
0OIIIeHUH!

YmMmenusn:

- JIOTMYECKH SICHO M apT'yMEHTHU-
pPOBaHO CTPOUTH MHUCHMEHHYIO U
YCTHYIO

peus;

- YCTaHaBIIMBAaTh W TIOJICPKH-
BaThb KOHTAKTHI, 3aHpaH_II/IBaTI> nu




3. Hcnonns-
3yeT IpUeMsbl myo-
JUYHOU pedn H
JIETIOBOTO M TIPO-
(eCCHOHATBLHOTO
JMCKypca Ha MHO-
CTPaHHOM SI3BIKE.

4, JleMOH-

CTPUpPYET  BIajze-
HHS OCHOBAMU aKa-
IEMHUYECKON KOM-
MYHUKallUK W pe-
YeBOI'0  JTHUKETa
HU3y4aeMoOT0 HHO-
CTPaHHOTO SI3bIKA.

coo0maTh HHPOPMAIIHIO.

3Hanus

- OCHOBHBIX 3HAYEHUS H3y4YECH-
HBIX JIEKCUYECKUX €IMHUIL], WC-
MOJIb3YEMBIX B CHTYAIUSX HHO-
SI3BIYHOTO OOILEHHUS;

-OCHOBHBIX T'PaMMAaTHYCCKHX SIB-
JIEHUH U CTPYKTYp, HMCIOJIb3ye-
MBIX B YCTHOM U THCHhbMEHHOM
oOmeHnu

- OCHOBHBIX HOPM COIIMAJILHOTO
MOBEJICHUSI U PEUEBOTO ITUKETA,
NPUHSATOTO B CTpaHe u3ydYae-
MO0 SI3BIKa,

Ymenun:

-IIPOyIIUPOBATH TIOATOTOBIICH-
HYIO ¥ HETOJTrOTOBJIEHHYIO MO-
HOJIOTHYECKYIO PeUb B BHUJIE CO-
oO0IIeHus, ToKIaaa.

3Hanusa:

-OCHOBHBIX 3HAUYCHHS H3y4YECH-
HBIX JIEKCHYECKHX €IMHHII, HC-
MOJIb3YEMBIX B CHUTYAIHSX WHO-
SI3EIYHOTO OOIIEHNUS;

-OCHOBHBIX I'PAMMAaTHYECKUX SIB-
JICHUW U CTPYKTYp, HMCIOJIb3Ye-
MBIX B YCTHOM M IMHCHbMEHHOM
oOmeHnu

- OCHOBHBIX HOPM COIIMAJILHOTO
MOBEJICHUS M PEUEBOT0 ITHKETA,
MPUHATOTO B CTpaHEe H3y4vae-
MOTO SI3BIKA.

YmMmenua:

-cOOI0IaTh PEYCBOM ITHUKET B
CUTYaIUsX IMOBCEJHEBHOTO 00-
IIEHUS U aKaJgeMHYECKOH [es-
TENLHOCTH;

-IIOHUMATh MOHOJIOTHYECKHE H
IHAAIOTHYECKHE BBICKA3bIBAHUS,
KaK MpU HEMOCPECTBEHHOM 00-
[ICHUH, TaK ¥ B ayauo / BUICO-
3aIIICH;

- THUCHbMEHHO (PUKCUPOBATH WH-
dbopMarnio, MOJNy4yaeMyr Mpu
YTEeHUH TEKCTa, MPOCITYIINBa-
HUU ayAHO3alHCH, MPOCMOTPE
BUJIEOMAaTepHUaIa.




5. VYmeer rpa- | 3Hauus:

MOTHO U 3(¢ek- | “OCHOBHBIX 3HAYCHHUSA HU3Y4YCH-
THBHO MOJIb30- | HBIX JIEKCUYECKHUX CIMHMII, HC-
BaThCAd HMHOS3BIY- | HOIB3YEMBIX B CUTYalHsSIX HHO-
HBEIMM  HCTOYHH- | S3BIYHOTO OOIICHUS,

KaMH ~ MHQpOpMa- | “OCHOBHBIX I'PAMMATHYCCKHX 5B~

IUH. JIEHUW U CTPYKTYp, HMCIOJIb3Yye-
MBIX B YCTHOM U ITMCbMEHHOM
0OIIICHHH.

YMmenuns:

-[IOHUMaTh HHGOPMALIUIO TpHU
YTEeHUH Y4eOHOUM M CHpaBOYHON
JUTEPaTypbl B COOTBETCTBUU C
KOHKPETHOU LIETIBIO;

- cooOmaTh UHGOPMAIIUIO Ha OC-
HOBE IPOYUTAHHOIO TEKCTa B
dbopmaTe cCOOOIICHUST U/ WU J0-
KJIaJla B YCTHOW WM MUCbMEHHOU

dbopwme.

6. Ilpoxymupyer | 3HAHUs:
Ha HWHOCTPAHHOM -OCHOBHBIX HOPM H IIPAaBHII CO-

SI3BIKE nucbMeH- | CTaBJICHUA ITIMCbMCHHBIX TCK-
HbIE PEUYEBBIE IPO- CTOB pPa3JIMYHBIX THUIIOB.
W3BEICHUS B COOT- | YMEHHSA:

BETCTBUM C KOM- | ~COCTABJISATh PA3JTMYHBIE TUIIBI
MYHHUKaTHUBHOU 3a- | TUCbMEHHBIX TEKCTOB, B TOM
Jlayen. YHUCIe JEI0BOM KOPPECIIOHICH-
LIUH.

3. MecTO IMCUMILIMHBI B CTPYKTYpe 00pa3oBaTeibHON NPOrpaMMbl

Hucrtumummaa « THOCTpaHHBIHN SI3bIK B TipodeccronanbHoi cepe» BXOIUT B CO-
CTaB MOJYJISl AMCIMIUIMH OOIenpodecCHoHaIbHOr0 MUKIAa 0 HAMpaBICHUIO TMOJTO-
toBku 38.03.01 «OxoHOoMUKay, poduis «bu3HeC-apXUTEKTypa U aHATTMTUKA, OYHAs
dbopma oOydeHUSI.

4. O0beM TMCHUILIMHBI (MOXYJIS1) B 32YE€THBIX ¢IMHULAX U B aKaJIeMHUYECKHX
yacax ¢ BblieJIeHueM 00beMa ayAuTOPHOM (JIEKIMU, CEMHUHAPbI) U CAMOCTOATE/Ib-
HOi pa®oThI o0yuarmMxcs (B ceMecTpe, B CeCCHIO)

Tabnuna 2—O0beM TUCITUTUTHHBI B 3a4€THBIX €AMHUIAX U aKaIEMHYECKIX Jacax

Bua yuyeOHo# padoThl MO qUCHH- Beero Cemecrp Cemectp
(B3/em | (MomyJib) (MoayJib)
TUINHE uacax) 5 6
B (4acax) B (4acax)
OO0masi TpyA0€MKOCTb IV CHUTIIMHBI 53.e./ 76 104
180 u.




Konmaxmmnasn paooma — Ayoumopuste | 136 68 68
3anamun
Jlexyuu - - -
Cemunapul, npakmuyeckue 3aHamusl 136 68 68
Camocmosmenvnas paoboma 44 8 36
Bun texymero KoHTposis KontponbHas

paborta
Bun npomexyTro4Hoi arrectannu 3a4eT JK3aMEH

5. Conep:kanue JUCUUILUINHBI, CTPYKTYPHPOBAHHOE MO TeMaM (pa3jaesiam)
AUCHUILUIMHBI ¢ YKAa3aHUEM MX 00beMOB (B aKaJeMH4YeCKUX 4acax) U BUAOB yuel-
HbIX 3aAHATHUI

5.1. Conepxanue TMCHUITHHBI

Tema 1.CexTopsl 3xoHoMuku. Ipodeccun.

CekTopbl 5KOHOMUKH. Teopusi TpeX CEKTOPOB SKOHOMHUKH. Teopusi MATH CEKTO-
poB 3koHOMHUKH. CTpyKTypa  SKOHOMHYECKHX cekTopoB Poccun/Benukobpura-
Huu/CIHIA. Tlpodeccuu, cBOWCTBEHHBIE Pa3HBIM CEKTOpPaM SKOHOMUKU. TUITHYHO MYXK-
CKH€ ¥ TUITUYHO JKeHCKHe mpodeccun. busHec-koMMyHuKamuu. Y CTHbIE U TUCbMEHHBIE
dbopmel genoBoro obuieHust. CioBoobpazoBanue. OTpuliaTebHbIE MPUCTABKY.

Tema 2. Tunsl 3aHATOCTH.

Tunst 3anstoctu. [lonnas/gyactuunas 3aHsTOoCTh. [ 'MOKMN rpaduk. Camo3aHs-
TOCTh. Y fasieHHOE pabouee MecTo. Pa3aeneHue ods3anHOCTel HAa paboueM Mecte. Tpy-
noyctporctBo. CobecenoBanue mpu ycTpoicTBe Ha padoTy. Tumnsl untepsbio. Kinaccu-
¢dukanus nenoBbix nuceM. [IpaBuina Hamucanus nenoBbiX muceM. OCOOCHHOCTH dJIEK-
TPOHHOr'O MHChbMa. Bompockl K mojjiexanieMy M BOIPOCHl K JONOJHEHUI0. Paznenu-
TEJIbHBIE BOIIPOCHI.

Tema 3. UcTopus neHer.

Uctopus nossnenus nener. baprep. Tosapueie nenwsru. IlpencraBurenbvHbie
nensru. CoBpeMeHHbIE JeHbI: (PUATHBIC IEHBIY, MOOMIIbHBIC TIATEKHU, BUPTYaJbHbIC
BAJIIOTHL. JJEKTPOHHBIE AeHbIU. KpunroBantora. BantoTHble cuCTEMBbI pa3HBIX CTPaH.
ANbTepHATUBBI JEHEKHBIM pacyeTaMm. bu3Hec-KOMMYHHKAIIMU: BelleHUE Teae(hOHHBIX
neperoBopoB. Cor03bl, UCMOIB3YIOMIUECS B YCIOBHBIX TPEAIOKEHUSIX. OTHOCUTEIbHBIE
MPUIATOYHBIC MPEIIOKECHUS.

Tema 4. ®PuHaHcOBbIe HHCTUTYThI. BaHku.

Tunsl 6aHKOB: LEHTpaNbHBIC OAHKHU, KOMMEpYECKHe OaHKW, WHBECTUIIMOHHBIC
O0anku. OcHOBHBIC (DyHKIIMU OaHKOB. MHTepHeT GaHKWMHT. MOOWIBHBIN OaHKUHT. OT-
KpbITUE OAHKOBCKOTO cyeTa. MexayHapojHble (pMHAHCOBBIE OpraHu3anuu: Bcemup-
HbIll 6ank, MB®, BTO. bankoBckue cuctemsbl pa3nudHbiX cTpad. [IpoBeneHue coemia-
Hus. Benenue mpotokona coemanus. [Ipemsorm mecra u BpeMenu. lIpemnnoxxHbie
¢dpa3bl.

Tema S. JInunblie GUHAHCHI.

JInunbie puHaHCHL. YTpaBieHUe TUYHBIMU (puHaHcaMu. OmpenesieHHe CBOETro



¢unancoBoro thna JU4HOCTH. 50-30-20 — mpaBMIIO COCTABIICHUS JIMYHOTO OIOHKETA.
CocraBieHue 3aBeniaHus, KaK CpeJCTBa yIpaBJIeHUs JUYHBIMU (puHaHCaMU. PUHAHCO-
Basg rpamoTHOCTb. [Ipe3enranuu. I'paduku nuarpammel cxembl. Hapeuus oOpasza aeil-
CTBHUSL.

Tema 6. Komnanuu.

Tunsl KOMOaHUU: UHAWBUIYAIbHOE MPEAIPUITHE, TOBAPUIIIECTBO, KOPIOPALHS.
Haubonee ycnennbie MexayHapoaHble KOMIIAHUU. TuIbl ((UHAHCUPOBAHUS KOMIIAHUU.
MuxkpodunancupoBanue. [Ipod6iaemsl manoro 6usneca. OpucHbie TOKYMEHTHI: CIIYkKe0-
Hag 3anucka. OducHslil 3 THKET. BeneHue Ae10BbIX MEPEroBOPOB.

5.2. Y4eOHO-TeMATHYECKHUHA IJIAH
Tabmuma3—Conaepkanue yueOHO-TEMATUUECKOTO TIJIaHa U3YUYCHUS JUCITUTIITUHBI

Ne TpynoemMKocTh B yacax
n/n
AynutopHas pabota DopMbI
Cemu- Camo- | Teky-
HanmenoBanue HapHI U
3aHsTHS B CTosA- ero
TeM (PAa3IeNon) | g TpaK- Telb- | KOHTPOJS
JIUCITUILITNHEI 06- Jexuu THYe- HHTEPAK- p
mast THUBHBIX Has pa- | ycreBac-
:;HH; bopmax 6oTa MOCTH
TUS
1 | CekTopsl 3KOHO- KonTp.
muku. [Ipodec- 27 20 i 20 10 7 paborta
CHUH.
2 | Tunsl 3aHATOCTH. BBITIOJIHE-
27 20 - 20 10 7 HUE  Te-
CTOB
3 | Uctopus nener 31 24 i o4 12 7 Konrp.
paborta
4 | ®uHaHCOBbBIC UH- BBITIOJTHE-
ctutyThl. banku | 32 24 - 24 12 8 HUE  Te-
CTOB
5 | JIuuneie bu- KonTp.
HaHCBHI. 32 24 - 24 12 8 paborta
6 | Kommanuu BBITIOJTHE-
31 24 24 12 7 HUE Te-
CTOB
B nenon 180 | 136 |- 136 |68 44
0 TUCIUTUIMHE
Hroro B % 100 57 57 43

5.3. Conep:kanue ceMUHAPOB, MPAKTUYECKUX 3aHATHIA

Tabmuma 4—TeMbl TUCHUIUIMHBI, (OPMBI MPOBEACHUS U COJEPKAHUE CEMHHAPOB U



MPAKTUYECKUX 3aHATUN

HaumenoBanue tem
(pa3zaenoB) AuCIH-
IUIAHEL

[lepedyenp BOmpocoB Uit 00CYKACHUS HA CEMUHAp-
CKUX, IPAKTUYECKUX 3AHATUSIX.

Dopmsbl
MPOBEJICHUS
3aHATUU

Tema 1. CexkTopsl
3KOHOMMKH. I[Ipo-
dbeccun.

CexTopbl 3KOHOMHKHU. Teopusi Tpex CEKTOPOB IKOHO-
MUKH. Teopus msiTi ceKTopoB 3KOHOMUKH.. [Ipodeccun,
CBOMCTBEHHBIE PAa3HBIM CEKTOPaM 3KOHOMUKHU. TUITUYHO
MY’KCKHE U TUITMYHO YKeHCKue rnpodeccuu. buznec-xom-
MYHHKAIMH. YCTHBIC U TUCbMEHHBIC (DOPMEBI JIETIOBOTO
oOLIeHMUSL.

Pekomenryembie ncrounukw: m.8 Ne 1-8.

IIpaKTHUKa

Tema 2. Tunel 3ads-
TOCTH.

Tuner 3anaroctu. [lonnas/gactuunas 3aHATOCTh. [ HO-
kuil rpapuk. Camo3aHATOCTh. Y ajieHHOe pabouee Me-
cto. Paznenenue o6s13aHHOCTEN Ha pabouem mecte. Tpy-
noycTpoiicTBo. IIpaBuiia HamucaHusl NIETOBBIX IHCEM.
Oco0eHHOCTH TIEKTPOHHOTO MHCHhMA.

Pexomenryemble ncTOUHUKH: 1.8 No 1-8.

IIpaKTHUKa

Tema 3. Uctopus ne-
HeT.

Hcropus nosisienns aener. baprep. ToBapHbIe 1eHBIH.
[IpencraBurensHble neHbru. dOuatHble AEHBIH. JJEK-
TpoHHBbIE JAeHbIU. KpunroBamora. busHec-koMMyHUKa-
LUU: BEJICHUE TeIePOHHBIX IEPETOBOPOB.
Pexomenryemble ncTouHuKH: 1.8 No 1-8.

IIpaKTHKa

Tema 4. dunancoBbIE
WHCTUTYTHI. baHKwu.

Tunbl 0aHKOB: IIEHTpajdbHBIC OaHKH, KOMMEpPUYECKHE
0aHKW, WHBECTUIIMOHHBIC OaHkH. OCHOBHBIC (DYHKIIHMH
O0ankoB. UHTepHET OaHKWHT. MOOUIBHBIN OaHKHHT. OT-
KpbITHE 0AHKOBCKOTO c4eTa. MexayHapoaHbie (huHaH-
coBble opranuzarmu: Bcemupnsiii 6ank, MB®, BTO.
[IpoBenenue cosemanusa. Benenue nporokona coenia-
HUSL.

Pexomenyembie uctounuku: m.8 Ne 1-8.

MpaKTHKa

Tema 5. JInuneie du-
HaHCBHI.

JInunble puHAHCHL. YTpaBieHUE IUYHBIMU (PUHAHCAMU.
Omnpenenenue cBoero ((MHAHCOBOTO TUTIA JIMYHOCTH. 50-
30-20 — paBuII0 cocTaBiIeHUs JIMYHOTO OrokeTa. [Ipe-
3eHTauuu. ['paduku muarpammel cxembl. Hapeuus: 06-
pasa JIeCTBUA.

Pexomenyembie ncrounuku: m.8 No 1-8.

IIpaKTHUKa

Tema 6. Komnanuu

Tunel KOMIaHUK: UTHAUBUTyaJIbHOE IPEIIPUITHE, TOBA-
pHILECTBO, KOopropauus. TUmbl (UHAHCUPOBAHUS KOM-
nanuu. Mukpodunancupoanue. OdQuCHBIE JTOKY-
MEHTBI: CITykKeOHas 3amucKa.

Pexomennyembie ncrounuku: m.8 No 1-8.

IIpaKTHUKa

Bcero:
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6. IlepeyeHb y4eOHO-MeTOAUYECKOI0 OOecleYeHusl sl CAaMOCTOSITeIbHOM

padoThI 00Yy4AKOIIUXCS MO JUCIHUIIHMHE

6.1. l'[epequb BOIIPOCOB, OTBOAMMBLIX Ha CaMOCTOATECJILHOEC OCBOCHHE THUC-

LHUILIMHBI, POPMBI BHEAYAUTOPHOM CAMOCTOATEIbHONH padoThI
K BHeayauTopHbIM (pOpMaM caMOCTOSITENBHOM pabOThI CTYJIEHTOB OTHOCSTCS:
- IOATOTOBKA K MMPAKTUYECKOMY 3aHATHIO;




- MOJITOTOBKA K HAITMCAHUIO KOHTPOJBHOU padOTHI;

- IOATOTOBKA K 3a4ETy;

- HOATOTOBKA K JK3aMEHY.

Ha npaktrueckux 3aHATUAX BCE CTYAEHTHI NOJDKHBI IPUHUMATh aKTUBHOE y4da-
CTHE B BBINIOJIHEHUH TPAMMATUUYECKHUX YIIPAXKHEHUH, IIPOCIYIINBAHUN ayJU03aIUCEN,
YTEHUU U TNIEPEBOJIE TEKCTOB, U3YUYEHUH JIEKCUYECKUX EIMHULL, COCTABIICHUN THATIOTH-
YECKHUX U MOHOJIOTHYECKHUX BBICKA3bIBAaHUU.

Ha npaktunyecknx 3aHATUAX MPENoAaBaTellb MPOBEPSET BBIIIOJIHEHUE CAMOCTOS-
TEJIbHBIX 3aJJaHUN U Ka4€CTBO YCBOCHUS 3HAHUM.

Ta6J11/1ua 5—Temsl AUCHUIIIIMHBI, U3YyHdaCMBbIC BOIIPOCHI U (bOpMBI BHeayI[I/ITOpHOﬁ caMoO-

CTOATENbHON paboThI

HaunmeHnoBanue tem
(pa3aenoB) TUCITUTUTMHBI

ITepeuenb BOIIPOCOB, OTBOAMMBIX
Ha CaMOCTOSITEIbHOE OCBOCHHE

Dopmsbl
BHEAYJAUTOPHOM CaMo-
CTOSITENILHOU paboTHI

Tewma 1. CexkTopbl SKOHO-
muku. [Tpodeccun.

CTpykTypa S3KOHOMHUYECKHX CEK-
TopoB Poccun/ BenukoOpuranuu/
CHIA. CnoBoobpazoBanue. Ot-
PULIATCIIBHBIC ITPUCTABKH.

BelnonHenue rpamMmmaru-
yeckuXx ynpaxHeHui. [o-
UCK HH(pOpMaLUU B UHTEP-
Here. [IpocmymunBanue
ayauo3anucen. Yrenue u
NepeBoJi TEKCTOB. M3yue-
HUE JICKCUYECKUX CIUHMII.

Tema 2. THUIbI 3aHIATOCTH.

Paznenenne o0s3aHHOCTEH HA pa-
6oueM Mmecte. TUTIBI HHTEPBBIO.
Krnaccudukanus n1e1oBbIX MHCEM.

BrinosHenue rpammaru-
yeckux ynpaxneHuu. [lo-
WCK HH(POPMAIIMH B HH-
tepHere. [IpocnymmBanne
ayauo3anucen. Ytenue u
nepeBoJi TeKcToB. U3yue-
HUE JIGKCUYECKUX EJMHMUII.

Tema 3. Uctopus neHer.

Bamornablie CHUCTCMBbI Pa3HbIX
CTpaH. AJ'IBTepHaTI/IBBI JCHCKHBIM
pacucTam. OTHOCHUTENLHBIC IIpu-
JaTOYHBIC ITPCIIOKCHUA.

Brimonnenue rpammaru-
yeckux ynpaxueHuu. [1o-
UCK nH(MOpMaLUU B UH-
tepuere. [IpociymuBanue
aynuo3anuceil. UteHue u
nepeBoJ1 TeKcToB. U3yue-
HUE JICKCUYECKUX CIHHUII.

Tema 4. ®una"ncoBble HH-
CTUTYTHI. baHku.

baHkoBckHe cHUCTEMBI pa3IMYHbIX
ctpad. Ilpemnorm mecrta u Bpe-
menH. [Ipeanoxxubie Gppasbl.

BrinosiHeHue rpammaru-
YeCcKuX ynpaxseHuu. [1o-
UCK WH(pOpMaIUY B UH-
tepHere. [IpocinymmBanue
ayauo3sanucen. Yrenue u
IepeBoJ TEKCTOB. M3yue-
HHE JIEKCUUYECKUX CIMHUII.

Tema 5. JInunble puUHAHCHI.

CocraBieHue 3aBellianus, Kak
CpeZCTBa yIpaBIeHUs TUUHBIMU
¢unancamu. PUHAHCOBAA Ipa-
MOTHOCTb.

Belnnonnenue rpaMmmaru-
YeCKUX yrnpaxHeHuu. [1o-
UCK MH(POPMAaLIUU B UH-
tepHere. lIpocaymuBanue
ayauo3sanucen. Yrenue u
nepeBo TEKCTOB. M3yue-
HUE JICKCUYECKUX CAVHULL.




Tema 6. Kommanuun Haunbonee ycnemnsie MexayHa- | BeimonneHue rpammaru-
ponHble koMmmnaHud. [IpoGiemsl | yeckux ympaxHenui. I1o-
masioro O6m3Heca. OQUCHBIN 3TH- | UCK UHPOPMALIUU B UH-
KeT. Benenue nenoBeix neperoso- | TepHere. lIpociaymmuBanue
pOB. aynuosanucei. Urtenue u
IIepeBoJ] TEKCTOB. M3yue-
HUE JIEKCUYECKUX EMHMUII.

6.2. IlepeuyeHb BONPOCOB, 3aJaHUI, TeM sl MOATOTOBKH K TEeKylIeMYy KOH-
TPOJII0
IIpuMepHbIli BApHMAHT KOHTPOJIbHOI PadO0THI
|. TIlepeBenuTe MmICHbMEHHO Ha3BaHWe pa3jesioB pesiome (a - g) . Ilogdepure co-
OTBETCTBYHOIIHIi 3ar0JI0OBOK JJIsi pa3aenoB pe3iome (1- 7).

a)Education b)Interests c)Key skills  d)Personal details e)Personal pro-
file f)References g)Work experience

(1)

Name: David Bennett

Address: 45 Thomas Road, London, E14 7AP UK
Telephone: 0665 364 582

E-mail: davidb@taxd.ssa.co.uk

Nationality: British

Date of birth: 12/10/85

Marital Status: Single

(2)

| am a hardworking, honest individual. | am a good timekeeper, always willing
to learn new skills. | am friendly, helpful and polite, have a good sense of hu-

mour. | am able to work independently in busy environments and also within a
team setting. | am tactful, and able to listen effectively when solving problems.

() R

2010 — 2013 Diploma in Accounting and Finance, London School of
Economics

2003 — 2007 BSc Accounting (honours),University of Essex

(4)

2013 Present Tax Manager, Southside Accountants, London, UK.
Responsibilities include: tax savings advice, VAT savings
advice, CorporationTax return advice

2007 — 2010 Accountant, Amin& Co; Accountants, Manchester, UK.



mailto:davidb@taxd.ssa.co.uk

Responsibilities include: preparation of accounts of indi-
vidual, partnership and limited companies

()

Good communicator

Good problem-solver

Self-motivated

Computer skills: Microsoft Word, Excel, Power Point, HTML, Java
Fluent in Spanish

Driving license

(6)
Football, sailing, playing the guitar

(7)

Available on request

O0pa3syiiTe CylIeCTBUTEJbHBIE OT CJEIYIOIIHX [JIaroJ0oB MpH MoMoum cyd-
¢ukcoB -ment, -tion, -sion . IlepeBeauTe MaphI CJIOB HA PYCCKHIA A3BIK:
verbs nouns

1. to advertise

. to apply

. to develop

. to employ

. 1o manage

. to prepare

. to produce

2
3
4
5. to expand
6
7
8
9

. to provide

10.to recruit

B CJICeAYIOIIUX NPEANOKCHUAX MOAYCPKHUTE IApPHbLIC COI03bI, IIEPEBECIAUTE
NMPEeAJIOKEHUS HA PYCCKUH A3BIK:
1. Both Brian’s and Alec’s applications for the job of the IT specialist are very
strong.
2. London Bank lacks neither customers nor staff.
3. Either you will have to take special courses to qualify for a job, or you will
need to gain some actual work experience.



V. IlepeBeauTe ciaeayromme NpeaaoKeHUsl HA PYCCKUH A3bIK, 00pamas BHUMA-
HUe Ha mepeBo] KOHCTpykuwmii there is/are:
1. There are two essential steps in the job-hunting process: research and plan-
ning.
2. There is no need to visualize the personnel structure at Western companies.
3. There isn’t any secretarial service for this position.

V. [IlpouuraiiTe U YCTHO NepeBeIuTe HA pycCKMil I3bIK Bech TeKCT. [IucbMeHHO

nepeseautTe ad3anbl 2,4,

Job Applications and Interviews

As a general rule, a job interview is an important part of the process of applying
for a job. It is a conversation between a potential employer and a job applicant. During
the job interview, the employer hopes to determine whether or not the applicant is suit-
able for the job, while the applicant tries to learn more about the position and impress
the employer.

When you walk in the room the very first impression you make on the interviewer
can have a great influence on the rest of the interview. Even a small mistake can cost
you a job offer.

Before you go to it’s a good idea to research the company that contacted you. Most
of the companies have online profile, and publish brochures and company reports. Then
you should think which difficult questions they might ask you and practice answering
them.

How you look and what you are wearing is very important. On the day of interview
make sure you dress smartly but in professional way. Also, arrive early. Nobody wants
a late employee so show them that you are punctual.

When asked if they have any questions, most candidates answer, "No." Wrong an-
swer. You should demonstrate an interest in what goes on in the company. Asking ques-
tions also gives you the opportunity to find out if this is the right place for you. During
the interview try to relax and be friendly. Greet everyone, smile and shake hands when
you enter the room. A lot of interview questions are difficult. The interviewer has to find
out if you are right for the job. There isn’t always one correct answer so you should just
do your best. Try to answer all the questions honestly, even the hard ones. When the
interview finishes say thank you and leave the room.

V1. Onpenennte, sIBJASIIOTCS JIU NPUBeAeHHBbIe HIKe YTBep:kaenus (1, 2, 3)
a) NICTUHHBIMHU (true)
0) noxupivu (false)
B) B TekcTe HeT uHdopmarmu (N0 information)
1. The first question is often a "breaking the ice" type of question.
2. Your appearance doesn’t matter at the job interview.
3. During the interview the applicant should ask question to demonstrate interest in
the activities in the company.

VII. IIpounTaiite 5 a63a1 ¥ NMCbMEHHO 0TBETHTE HA BONPOC:



How should you answer the interview questions?

IIpuMepHbIii BADHAHT TECTOBOI'O 3aaHUS

Test 1
1. My friend more money in her job than I do.
a) earns b) gains C) wins d) re-
ceives
2. The factory workers asked for a rise in their
a) income b) reward C) wages d) bonus
3. Paul some money from me, but didn’t pay it back.
a) borrowed b) lent c) loaned d) owed
4. I’m sorry, but we don’t accept credit cards, only
a) coins b) money C) notes d) cash
5. We don’t exchange goods unless you still have the :
a) bill b) cheque C) receipt d) form
6. I’m afraid I’ve only got $100 note. Do you have ?
a) coins b) money Cc) cash d) change
7. 1still the bank more than $5000.
a) debt b) owe C) own d) lend
8. I started this business with my about ten years ago.
a) employee b) assistant C) partner d) secretary
9. I bought my DVD - player when the were reduced.
a) discounts b) savings C) prices d) earnings
10.Is it all right if | with cheque?
a) buy b) pay c) sell d) purchase

Kputepuu 0a/151bHOI OlIEHKHM Pa3JIHYHBIX (DOPM TEKYIIEr0 KOHTPOJIS ycIeBa-
eMOCTH
Kpurepun 6annbHON OIEHKN Pa3IUYHBIX (OPM TEKYIIEero KOHTPOJS ycIeBae-
MOCTH COAEPKATCS B COOTBETCTBYIOIINX METOIMUECKUX PEKOMEHIAUSIX Kaeaphl.
OrneHka 3HaHUM CTYIEHTOB OCYIIECTBIISETCS B OalljlaX ¢ y4eTOM OLIEHKU PadoThl
B ceMecTpe (Hanucanue pedepara, Ay JMTOPHBIX CAMOCTOSITENbHBIX PA0OT U JOMAITHUX
3a/IaHUH, pEIlICHNE 3a/1a4 U Y4acTHE B O0CYXKICHUAX HA MPAKTUUECKUX 3aHITUSAX U JP.),



OLICHKH UTOTOBBIX 3HAHUHU (IO pe3yJIbTaTaM 3a4eTa) U B COOTBETCTBUU C KPUTCPUAMU
®HUHAHCOBOTO YHHUBEPCUTETA PEATU3YETCS CIETYIONIIM 00pa3oM:

Neni/m Bua orueTHOCTH banabl
1. Pabora B cemecTpe 40
2. 3auet/OK3aMeH 60
Hroro: 100

Tabnuia 6- opMbl TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH M UX OaJTbHAs OIICHKA

Kpurepuii oueHku basuibl MeToanKa OleHKH
[Tocemenne aymuTOPHBIX 3aHATHN 7 Marematuueckuii pacuer
Ou=7 :K3 x I3

I'me Oun — cymma GamnoB; K3 — xommdecTBo
AyAUTOPHBIX 3aHATHUN MO AucUUILIUHE; [13 —
KOJINYECTBO 3aHSTUN, MOCENIAEMbIX CTYJICH-

TOM
AKTHBHOCT, TIPU  TIPOBEIACHHUU 13 Hoxman, npesenrtaus — 10 6ayios
ayIUTOPHBIX 3aHATHI Nudopmanmonnoe coodmenne — 5 6amioB

VYyactue B 00cyxaeHnn — 3 Oanna
Kpatkoe BricTymuienne — 1 6amn
Pemenue pacueTHbIx 3a1au— 1 6amn

AKTHBHOCTB TIPY TIPOBEICHUH BHE- 10 [TonroToBka mMarepuaiaoB M BHICTYIUICHHUE Ha
ayJIUTOPHOI pabOTHI CTY/ICHYECKHX HayYHBIX KOH(PEPEHIIHSIX, B TIC-
YaTHBIX U3JJAHUSX, B TOM YUCIIC U YHHUBEPCH-
teta - 10 6amios

CamocrosTenpHas paboTa CTyIeHTa 10 Brimonaenue nuceMeHHo# padoTel — 10 Gai-
101 PYKOBOJICTBOM IIPETIOIaBaTEIIs JOB

C 1enbio CTUMYJIUPOBAHUS CUCTEMATUYECKON OATOTOBKH CTYIEHTOB K MPAKTH-
YECKUM U CEMUHAPCKUAM 3aHITUAM MO TUCUUIUIMHE B TEUEHUE CEMECTPA BBOJUTCS KOM-
IJIEKCHBIM MOJAXOJ K OLEHKE, MOJy4Ya€MOW CTYAEHTAMU 10 UTOTaM H3YyUYEHUs AUCLIH-
mIvHbL. Ha OCHOBaHMM NOJIOKEHUS O CUCTEME OLICHKM 3HAHUM CTYJIEHTOB B OUHAHCO-
BOM yHHUBepcutete neiictByet 100-0amnpHas cucteMa OIeHKY 3HAHWN. JTO O3HAYaeT,
YTO OLIEHKA, MTOJIyyaeMasl 10 UTOraM MUCbMEHHOW SK3aMEHAIIMOHHON pabOThl, COCTOUT
W3 ABYX YACTEW: TEKYLIETO KOHTPOJIS CTYIEHTOB B CEMECTPE — MAaKCHMaJlbHas OLIEHKA
40 GaIoB W PE3yNbTATOB MPOMEKYTOUYHON aTTECTAIMM — MaKCUMalbHas oreHka 60
OaJoB.

Texyuuit KOHTPOJIb OCYILIECTBISIETCA B XOJI€ YU€OHOTO Mpoliecca U KOHCYJIbTH-
pPOBaHUS CTYJICHTOB, MO pe3yJbTaTaM BBIMTOJTHEHUSI CAMOCTOSITEIbHBIX padoT. OCHOB-
HbIMU (pOpMaMM TEKYIIEro KOHTPOJIsi 3HAHUUN SBJISIIOTCS:

- BBITIOJTHEHHUE TECTOBBIX 3a/IaHUM;

- BBIIIOJIHEHHE KOHTPOJIbHOU PabOTHI.

Bropas cocraBnsitomas OLleHUBAET YCTHBIA OTBET HA 3a4€TE U HE MOYKET MPEBBI-
math 60 6amios.



40 6aoB, MOJYYEHHbIE CTYJAECHTOM B TEUCHHE CEMECTpa, IOJKHBI 03HAYaTh Ca-
MYIO BBICOKYIO XapaKTepUCTHKY ero paboThl. Takoi Oalil moaydaroT CTYJAEHTHI, KOTO-
pble Ha MPAKTHUUYECKUX 3aHATUSAX CUCTEMATUYECKHU MOKA3bIBAIOT BBICOKUE PE3YIbTAThI
IIPU OINPOCax, MPOSIBISIOT aKTUBHOCTh MPU OOCYKACHUU U3ydaeMbIX MPoOJieM, B TOJI-
HOM 00beME BBHITIOJIHSIOT YYEOHYIO TPOrpaMMy, HE UMEIOT MPOIYCKOB.

MakcumajbHas OlleHKa OTBETa Ha 3adeTe oleHuBaeTcsa B 60 OammoB. Kaxabri
BOIIPOC B OWJIETE UMEET CBOIO JOJIF0 B OOIIEH OIEHKE B 3aBUCHMOCTU OT CJIOKHOCTH.
Hanpumep, 3a nepBblif TEOpEeTHUECKHUI BOPOC MaKCUMAaIbHO OLleHUBaeTcsa 15 6aos,
JIBa CIEIYIONIUX TEOPETUUECKUX BOIpoca olieHnBatoTcs no 10 6aios, 3a1aya — Mak-
CUMAaJIbHO 15 6asuIoB U MSITh TECTOB — MO 2 0ajlia KaXK IbIi MPaBUJIHHO PEIICHHBIN TECT.

bannpHas cucrtema arTecTaluu:

- cTyAeHT, noayuuBiui ot 50 1o 100 6anioB, cuuTaeTCst aTTECTOBAHHBIM, TOJTY-
gy oT 0 70 49 6a110B - HE aTTECTOBAHHBIM;

- CTYJIeHT, moay4uBIIui ot 50 10 69 6amioB, CYUTAETCS ATTECTOBAaHHBIM Ha «YII0-
BJICTBOPUTEIHHOY;

- CTyACHT, nofyuuBIuit ot 70 10 85 6amioB, cuuTaeTcs aTTeCTOBAaHHBIM Ha «XO-
pouio;

- CTyJIeHT, ioJiyauBIuii ot 86 1o 100 6ayoB, cuuTaeTcs aTTECTOBAHHBIM Ha «OT-
JIUYHO.

Taxum 006pa3oM, ecitu CTYACHT 110 UToraM paboThl B cemecTpe Habupaet 21 6ai,
a o UToraM NMUChbMEHHOHN paboThl — 60 GammoB, To obmas cymma 81 Gamn cooTBeT-
CTBYET OKOHYATEJIHOM OIIEHKE 4 «XOPOIIIO».

Ecnu cryaenT mogomien Kk 3x3amMeHy ¢ orneHkor (0 6ayioB, TO Mpu 6e3ynpevuHoM
KaueCcTBe NMHUCbMEHHON HK3aMEHAIIMOHHOW pPabOThl OH MOXKET IOJYYUTh HTOTOBYIO
OIICHKY MO JaHHOW MHUCIUIUIMHE TOJIBKO 60 6aJIJIOB, UTO COOTBETCTBYET OIICHKE «Y/0-
BJICTBOPUTEIHHO.

O maHHOM TOAXOE K OIIEHKE 3HAHUU CTYJCHTOB IIpernoaaBaTeb HHPOPMUPYET
CTYJICHTOB Ha MEPBOM CEMHHAPCKOM (TIpakTHU4ecKoM) 3aHsaTuu. Ha mocnegnem ceMu-
HApPCKOM 3aHSATHHU CTYJACHTaM COOOIIAeTCs OIEHKA, KOTOPYIO OHHU MOJYYatOT 110 UTOTaM
paboThI B cEMeCTpe.

CTyneHThI MOTYT YIYUIIIUTh CBOIO OIIEHKY IT0 HTOraM PabOThI B CEMECTPE 3a CUeT
OTpaOOTKH MPOMYIICHHBIX 3aHATHI WM MOJYYSHHBIX HEYIOBIECTBOPUTEIBHBIX OIICHOK
Ha ceMHuHapax. Bmecrte ¢ Tem, Bce 0TpabOTKH MOTYT OBITh OCYIIECTBICHBI B KOHCYJIb-
TallMOHHBIE JTHU B TIEPUOJ HE OoJiee IBYX KOHCYJIbTAllUi C MOMEHTA TOJTYYEHHUS OLICHKH
«HEYJOBJIETBOPUTEIHHOY» WM MPOIMYCKa 3aHATHI. TOJbKO B ciydae OOJIE3HH CTYJICHT
MOXET OTpabaThIBaTh MPOITYCKH B 00JIeE IMO3THUE CPOKH.

OtpaboTKa TPOITYCKOB, MMEBIINX MECTO IO NPHYMHE PabOTHI CTYACHTOB BO
BpEMsI 3aHATHH, HE IOMMyCKaeTCs.

1. (I)OHII OIICHOYHBIX CPEACTB AJId IIPOBCACHUA HpOMeH(yTOqHOﬁ aTreCrainnun
oﬁyqamumxcn o ATMCIOMIIJIMHE

7.1 IlepeyeHb KOMIETEHUMI ¢ YKa3aHMEeM HHAUKATOPOB MX JOCTUKEHHS B
npoiecce 0OCBOeHNUsI 00pa30BaTEIbLHON MPOrpaMMblI



[lepedyeHb KOMMETEHLINM, (POPMUPYEMBIX B MPOLIECCE OCBOEHUS TUCLMILINHBI,
conepxxurcs B pazaene 2 «llepedeHp miiaHUpyeMBbIX pe3yJabTaTOB OCBOEHHUS 00pa3o-
BaTeJIbHOM MpOrpaMMbl (IEpeYeHb KOMIIETEHIIUN) ¢ YKa3aHUEM MHIUKATOPOB UX J0-
CTHXKEHMSI U IUTAHUPYEMBIX PE3yJIbTaTOB O0YUYEHHS IO JUCHUTLIIMHE.

7.2. TUnoBbIe KOHTPOJIbHbIE 32IaHUS UJIM UHbIE MATEePHUAJIbl, HEOOX0AUMbIE
AJISl OUEHKU HHAMKATOPOB JOCTUKEHUS KOMIIETEHIUHA, YMEHUN U 3HAHUM
BapuaHTbl KOHTPOJILHOH PadoOTHI.
KontposbHas padora Nel
l. IlepeBeauTe MUCbLMEHHO Ha3BaHHMsl pa3aeioB pe3dome (1-8). Ilogdepure
nH(POPMANNIO, COOTBETCTBYIOIIYI0 KaXKI0MYy pazaeay (a— h):
1.Personal details a) Good working knowledge of computer,
Current driving license

2.Qualifications b) Travelling, skiing, tennis, modern European lit-
erature and architecture

3.Professional experience c) In my final year at university, | helped organize a
careers fair for all final year students

4.Position of responsibility | d) 2009 — present Pharmaline, Paris
Customer service assistant

5.Languages e) Melanie Henderson, 99 Newlands Park London
SE30 8UJ, tel.: 0171 25650

6.Skills f) Hamish Roberts (Tutor at University of London)
31 Pleasant Street London SE 18 3LSR

7.Interests g) Obtained degree in Pharmacology, University of
London

Obtained Diploma in marketing studies, London In-
stitute of Marketing

8.References h)Working knowledge of French and Italian

1. OO0pa3yiiTe cymecTBUTeJbHbIE OT CJAEAYHIIUX [JIAT0J0B NpH nmomMomu cyd-
¢uxcoB -ment, -tion, -sion . IlepeBeanTe Mapbl CJ10B HA PYCCKHI SI3bIK:
verbs nouns

1. to advertise




to apply
to develop

to employ

to expand

to manage

to prepare

to produce

©| O N o g kK~ W

to provide

10.to recruit

I1l. B caexyomux npenio:keHUsIX NMOAYEPKHUTE MAPHbIE COK3bI, NMepeBeanTe
NPEeAJIOKEHUS HA PYCCKUH A3BIK:
4. Both Brian’s and Alec’s applications for the job of the IT specialist are very
strong.
5. London Bank lacks neither customers nor staff.
6. Either you will have to take special courses to qualify for a job, or you will
need to gain some actual work experience.

IV. IlepeBennTe cienyroniue npeaioKeHnsi HA PyCCKHM fA3bIK, 00paliasi BHMMAa-
HHe Ha MmepeBo KOHCTPYKuuii there is/are:
11.There are two essential steps in the job-hunting process: research and planning.
12.There is no need to visualize the personnel structure at Western companies.
13.There isn’t any secretarial service for this position.

V. IlpounTaiiTe U YCTHO NepeBenTe HA PyCCKHUil A3BIK BeCh TeKCT. [lucbMeHHO
nepeseaute aozambl 2,4.

Employment Agencies
In Britain there is a special service for school leavers, the Careers Advisory Service,
which helps young people who are looking for their first job. Careers Officers give practical
advice on interview techniques, application forms, letters, pay, National Insurance and
Trade Unions.

One business organization that you may use when you are job-hunting is an employ-
ment agency. There are the state employment services and nonprofit agencies that do not
receive fees for finding jobs for people. There exist also some private employment agen-
cies which receive a fee. Some employment agencies see applicants without an appoint-
ment. These include the state employment services and nonprofit agencies. Counselors
there may spend a few minutes with each applicant.



But an agency that deals with technical and higher-salaried jobs spends much more
time with each applicant. Appointments are necessary in this type of agency, where a
counselor may be able to see only a few applicants a day.

An interview for any kind of job, whether the interview is obtained through a
friend, classified advertisement, or an agency, generally requires an appointment. It is
Important to be on time for your appointment. If you have made an appointment and
cannot keep it, or if you will be more than ten minutes late, you should always call the
interviewer. If you do not cancel the appointment or notify the interviewer that you will
be late, you will create a negative impression on your possible employer.

To make efficient use of time, American business people schedule their days hour
by hour. In most American business situations, appointments are a necessary courtesy.

V1. Onpenesnte, IBJISIOTCS JIM IPUBeeHHbIE HUKe yTBepxaenus (1, 2, 3)
a) HICTUHHBIMU (true)
0) noxubimu (false)
B) B TekcTe HeT uHpopmarmu (NO information)
1. Private employment agencies receive some kind of payment for finding
jobs for people.
2. There are over 500 Careers Advisory Services in Great Britain.
3. You are allowed to be 15 minutes late for your job interview without warn-

ing.

VII. IlpounTaiite 5 a63a1 1 MUCbMEHHO OTBETHTE HA BONPOC:
Why do American business people schedule their day hour by hour?

KonTtpoabnas pagora Ne 2

|I. IlpouuTaiiTe TeKCT M onmpeaeuTe, BEPHbI UJIM HEBEPHbI YTBEP:KIEHUSA, NIPH-
BE€ACHHbIC HUKE.

Finding the job is one of the most important parts of our adult life, and we will
all come to face this fact eventually. For most of us, job searching is never easy, whether
it’s your first or fifth time looking for a new job. If you feel nervous or don’t know where
to start — don’t worry. Job searching is both an art and a science, one that requires time,
planning, preparation, and a lot of brain power.

The truth is job searching can be a tiring, and frightening experience. However,
iIf you approach it systematically, the process will be more controllable, and you will
have much more success in getting the offer you deserve.

When it comes to finding a job, everyone starts somewhere, whether you’ve just
finished school, you’re planning to resign for a better opportunity or career change,
you’ve been fired, or you’ve been laid off.

When looking for a job, make sure that you are confident. If you show that you
can do the job, you most likely will get it. Do not limit yourself to only one professional
field, but try out for many jobs, and fill in as many applications as you can.



A lot of places where you can search for a job are on the Internet. First of all, go
on the World Wide Web and type in “jobs” in any major search engine, or the specific
job that you are looking for, and you will come up with many results. Also you can go
through the job ads in the local newspapers. Circle the ones that interest you and then
send in your resume, or give them a call as soon as possible. Do not delay this, for if you
do, you may miss out the chance of a lifetime.

Unless you have the financial means to do so, do not resign until you have se-
cured a new position. In addition, try to coordinate the timing of your resignation and
the start date of a new job.

If you have been fired or laid off, avoid connecting the company that let you go
with any potential employers, unless you’re sure your manager will provide a good ref-
erence. This will only work if you have been laid-off due to budget cuts or company
restructuring.

When seeking for jobs remember to follow your interests and do not limit your-
self. The job search may take a while, sometimes a few months, if not more, but never
stop until you find that career that suits you. Always be in control of your life.

For most people looking for a new job is not a difficult task.

Job seeking can be tiresome and daunting experience.

When looking for a job one should be self-reliant.

In the process of job searching it would be better if you restrict yourself to only one

professional field.

5. You should not postpone contacting potential employers because you may lose the
best opportunity.

6. It would be better if you resign before you have secured your new job.

7. If you have been laid off because of the budget cuts do not hesitate to connect your
potential and former employers.

8.  Job seeking may last for a long time.

el NS S

II. Tlonoepute k TepmuHam (1-12) onpenenenns (a — |).

1. job application a) organizing something such as a company in a different
way so that it will operate better

2. job searching b) relating to work that needs special skills and qualifica-
tions

3. job ads c) a computer programme used for searching information in
the internet

4. professional d) the date or time when something happens or is planned
to happen

5. search engine e) intelligence, especially combined intelligence of all peo-
ple in a country or organization

6. position f) a form containing details of your skills, qualifications,

experience, etc. that you send to an organization when you
are applying for a job with them



7. reference
8. timing

9. start date
10. restructuring

11. brain power

12. budget

g) the process of trying to find a job
h) the amount of money a person or organization has to

spend on something

1) a job in a company

J) a statement from someone who knows you or has worked
with you that gives information about you

k) an announcement in a newspaper, on the internet, etc.
about a job you can apply for
I) the planned date for the start of an important activity

I11. BoiOGepurte npaBuiabHblii Bapuant A, B, C nam D.
in public relations in New York. A year ago, she was (2)
off from her job. She thought that she would (3) a new job quickly but

Lisa Blueberry(1)

she didn't. There was eight percent (4)

and phoned companies but nothing worked. Lisa talked (6)

in New York. Lisa sent out her (5)

the prob-

lem with two friends. The three friends had tried all the usual ways to find employ-
to job advertisements and contacting companies.

Lisa, her two friends and forty other jobless executives (8)
called We Want Work. Most members had business degrees and good work (9)

ment such as (7)

. The members put (10)
site. They also went out (11)

out CVs and informationto advertise their website.
the forty-three members have

The idea got (12)

. Eleven (13)

found work. But the original group does not want new(14)

an organization

about their work experience on web-
the streets at 7 a.m. and spent the morning giving

. The group and the

website will finish (15) all forty-three have found jobs.
1 A engaged B busy C worked D was
2 A laid B put C got D made
3 A research B find C seek D got
4 A employment B unemployment | C occupation D engagement
5 A emails B references C diploma D CV
6 A about B on C around D of
7 A applied B answering C answered D applying
8 A finished B started C organized D starting
9 A expertise B qualifications | C experience D skills
10 A promotion B information C advertisement | D knowledge
11 A on Bin C about D along
12 A benefits B prize C bonus D results
13 A from B of C off D among
14 A employees B employers C members D colleagues
15 A where B while C as long as D when

IIpuMepsbI TECTOBBIX 3aIaHUH
Test1



11.My friend more money in her job than | do.
e) earns f) gains g) wins h) re-
ceives

12.The factory workers asked for a rise in their

e) income f) reward g) wages h) bonus
13.Paul some money from me, but didn’t pay it back.
e) borrowed f) lent g) loaned h) owed

14.’m sorry, but we don’t accept credit cards, only :
e) coins f) money g) notes h) cash

15.We don’t exchange goods unless you still have the

e) bill f) cheque g) receipt h) form
16.I’m afraid I’ve only got $100 note. Do you have ?
e) coins f) money g) cash h) change
17.1 still the bank more than $5000.
e) debt f) owe g) own h) lend
18.1 started this business with my about ten years ago.
e) employee f) assistant g) partner h) secretary

19.1 bought my DVD - player when the were reduced.

e) discounts f) savings g) prices h) earnings
20.Is it all right if | with cheque?
e) buy f) pay g) sell h) purchase
Test 2

Return to Traditional Jobs
Choose the correct variant A, B, Cor D

A lot of young unemployed people have (1) to go back to the jobs
their grandparents used (2) (farming, shoemaking, dressmaking, carpentry,
etc.).

More and more people are (3) of leaving the cities and going back to
their homevillage. They are (4) to get away from the depressing mood of life
in the cities where millions are out of work. Young people with excellent qualifications
cannot (5) in finding a job — in fact, lots of jobs require you (6) previous
experience. They (7) get experience without first (8) a job, and
there are no jobs around! However, if you (9) working with your hands, per-
haps you can do something like carpentry or dressmaking.



Choosing a traditional job (10)
properly, but it is worth thinking about.

taking a course to learn to do

can’t think of a (4)

who are too busy to queue for themselves, so they prefer to (6)

queue for them.
One professional queuer asked 1000 pounds but no one was prepared to pay that
(7) . In order to find clients, you could (8)

pounds to queue for the latest iPhone on their (9)
Last year, an employed guy worked (10)
bledon; he agreed to (11)

The Professional Queuer
Choose the correct variant A, B, C or D

A good way to make money is just standing around, doing (1)
a professional queuer. People just started to do this (3)

pleasant way of earning a (5)

1 A succeeded B decided C wish D expected

2 A do B doing Ctodo D done

3 A planning B thinking C starting D choosing

4 A look forward | B fond C keen D interested

5 A manage B achieve C reach D succeed

6 A have to B have C having D will have

7 A are unable B can’t C must D have

8 A to get B get C got D getting

9 A agree B enjoy C mind D interested

10 A costs B qualifies C asks D involves
Test 3

, by (2)
in the USA. |

. There are people
someone else to

your rich clients about 50

a professional queuer at Wim-

in the queue every day during the championships. He

(12) to wake up early in the morning, (13) around for hours, and then
once the tickets were (14) sale, he (15) up his place in the queue to a
well-off, but very busy customer.

1 A everything B nothing C anything D something

2 A becoming B beginning C beholding D begetting

3 A work B occupation C profession D job

4 A better B most C more D much

5 A living B income C profits D surplus

6 A charge B rent C fee D pay

7 A many B much C more D most

8 A pay B ask C offer D charge

9 A instead B name C behalf D behold

10 A like B as C for D just

11 A be B spent C stand D appear

12 A seemed B should C could D managed

13 A spending B hanging C seeking D staying

14 A for B on Cin D by

15 A sold B purchased C gave D paid




Test 4

We Want Work
Choose the correct variant A, B, Cor D

Lisa Blueberry (1) in public relations in New York. A year ago, she was
(2) off from her job. She thought that she would (3) a new job quickly
but she didn't. There was eight percent (4) in New York. Lisa sent out her (5)

and phoned companies but nothing worked. Lisa talked (6) the prob-
lem with two friends. The three friends had tried all the usual ways to find employment
such as (7) to job advertisements and contacting companies.

Lisa, her two friends and forty other jobless executives (8) an organiza-
tion called We Want Work. Most members had business degrees and good work (9)

. The members put (10) about their work experience on website.
They also went out (11) the streets at 7 a.m. and spent the morning giving out
CVs and information to advertise their website.

The idea got (12) . Eleven (13) the forty-three members have
found work. But the original group does not want new (14) . The group and the
website will finish (15) all forty-three have found jobs.

1 A engaged B busy C worked D was
2 A laid B put C got D made
3 A research B find C seek D got
4 A employment B unemployment | C occupation D engagement
5 A emails B references C diploma D CV
6 A about B on C around D of
7 A applied B answering C answered D applying
8 A finished B started C organized D starting
9 A expertise B qualifications | C experience D skills
10 A promotion B information C advertisement | D knowledge
11 A on Bin C about D along
12 A benefits B prize C bonus D results
13 A from B of C off D among
14 A employees B employers C members D colleagues
15 A where B while C as long as D when
Test 5

You Are Looking for a Job

Choose the correct variant A, B, Cor D

There are several traditional ways of looking (1) a job. A civilized and
active means of looking for a job is studying the market of the (2) vacancies to
get an idea of necessary (3) and size up your own chances. The (4)
way of doing this is to use the help of employment agencies or to independently study
the ads of job opportunities being published.

Announcements (5) job opportunities can be read in different printed
publications. Don't put much (6) in ads in the yellow press. Solid companies (7)



ads in prestigious expensive publications with a firm reputation. Your main

task is to understand whether the (8) being offered is consistent with the levels
of your skills, education, and experience in work.
The structure of job opportunities ads is usually the (9) : the name of the

vacant position, the list of the candidate's professional duties, the demands made of the
candidate, and the system of compensations and benefits. Ads are often published (10)

employment agencies on (11) of their clients. The address of the office
Is usually not given - it is suggested (12) the resume should be sent to a P.O. Box
or else faxed.

Therefore using all possible means, try to learn as (13) _ as possible about
this position to prepare yourself as best as possible for a (14) with the em-
ployer. Carefully read the demands made of the given position. The demand to (15)

a foreign language is very important. In most cases there is a need for free
command of the language - Fluent English.

1 A from B off C of D for
2 A offer B offered C offering D proposing
3 A demands B requirements C supply D offers
4 A well B good C best D better
5 A of B for Con D within
6 A faith B trust C belief D believe
7 A put B set C stand D place
8 A job B occupation C position D post
9 A similar B same C alike D like
10 A by B with C within D from
11 A claim B name C behalf D request
12 A those B that C what D this
13 A many B more C most D much
14 A meeting B appointment C consultation D negotiation
15 A teach B know C learn D study
Test 6
Alternative economies
Choose the correct variant A, B, Cor D
| went to an interesting talk last week about alternative (1) . It was said
that there are a lot of reasons (2) some people are choosing to create alternative
economies. Jobs which (3) you to live without a care are scarce. People who
have (4) hard all their lives and who were looking (5) to working
less, are having to work more just to get by. Gone are the times when you could expect
to stay in one job, (6) a good salary and get a good pension when you retired.
People who have (7) for goods and services they couldn’t (8)
by spending that they didn’t have and what banks encouraged them to (9)
, are now finding themselves heavily in (10) . There are number of

strategies being used by people who want to (11) back some control of their



lives. A lot of people have stopped (12) their money at the anonymous big
high street chains, in which (13) usually leave the area. Instead, they are (14)
to shop locally, where shop owners are more flexible and they know they will

find a friendly personal (15)

1 A economics B economic C economies D economical
2 A because B that C why D so

3 A allow B let C able D offer

4 A done B worked C made D labour

5 A straight B backward C toward D forward
6 A earn B keep Cdo D make

7 A lent B spent C got D paid

8 A let B afford C allow D buy

9 A pay B owe C borrow D lend

10 A debt B trouble C pain D disorder
11 A make B take C have D get

12 A throwing B leaving C paying D spending
13 A earnings B income C profits D savings
14 A wanting B choosing C liking D expecting
15 A goods B commodities C service D services

Cnucok BOMPOCOB K 3a4eTy 5 cemecTp

Division of the economy into sectors according to classical science.
. Division of the economy into sectors according to modern science.

1

2

3. Primary sector.
4. Secondary sector.
5. Tertiary sector.
6. Quaternary sector.

7. Quinary sector.

8. Structure of the economy in Russia.

9. Types of employment: full-time.

10.Types of employment: part-time.

11.Types of employment: permanent.

12.Types of employment: temporary.

13.What is contract?

14. Ways of leaving work. Resigning.

15. Ways of leaving work. Being made redundant.
16.Ways of leaving work. Firing.

17.Ways of leaving work. Retiring.

18.Self employment.

19.Freelancing.

20.Teleworking.

21.Flexitime.



22.Job sharing.
23.Typically male jobs.
24.Typically female jobs.
25.Unusual jobs.

OO0pa3sen OusteTa AJ151 NPOBEJACHUSA 3a4€Ta

®enepajbHOE rOCYIapCTBEHHOE 00pa30BaTe/bHOE 0I0/ZKETHOE YUpesKIeHne
BbICIIEr0 00pa30oBaHUA
«®unancoBblil yHuBepcurer npu Ilpasurenscree Poccuniickoit @exepanum»
(AApocaaBckuit puianan PUHYHHUBEPCUTETA)

Kadenpa «l"ocynapcTBEHHOE M MYHUIIMTTAIBHOE YIIPABICHUE U MEIMaKOMMYHUKAITIH
Hucnumnnuaa  «MHOCTpaHHBIN S3BIK B MpodeccnoHansHol chepen

Ounman ApocnaBckuit ®opma 00yuenus OuHas
Cemectp 5 Hampasnienne 38.03.01 «DkoHOMIKAY

[Ipoduns «busHec-apXxUTEKTypa U aHAIUTUKA»

BUJIET JJISA IPOBEJIEHUS 3AYETANe 1

No Bomnpockh 6uiera MakcumanbHBIH
/11 Oan

1 Ycrroe pedepuposanne Tekcra «Successful business lunchy 30 6aoB

2 becena o mpoiiieHHON TeMaTHKe 30 6amoB
TToaroroBun JKunenosa T.H.
Y1Bepxaaro:

3aBenyromuit kadenpoit

«l"ocygapcTBEHHOE M1 MyHUIIUNIAIILHOE YIIpaB- [Ipockypnosa K.IO.

JICHUC U MCIUAKOMM YHUKAIIUU»

Cnmcok BONPOCOB K 3K3aMeHY
Division of the economy into sectors according to classical and modern science.

Traditional economic sectors.

New economic sectors: quarternary and quinary.
Structure of the economy sectors in Russia/
Feminine vs masculine jobs.

Types of employment: full-time, part-time, permanent, temporary, etc.
Advantages and disadvantages of working part-time.
Self employment.

. How to make a successful job interview.

10. What is a CV?

11. History of money. Commaodity money.

12. History of money. Representative money.
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13. History of money. Fiat money.

14. History of money. Electronic money.

15. Complementary currencies.
16.Banks and their functions.
17. Types of banks. Central banks.

18. Types of banks. Commercial banks.

19.Types of banks. Investment banks.
20. Mobile banking.

21. What is personal finance?

22. Personal budget making

23. Handling my money

24. My financial personality

25. Financial literacy

Oo0pa3sen 3K3aMeHAITMOHHOT0 OMJIeTA

DenepajibHOE TOCYAAPCTBEHHOE 00pa3oBaTe/ibHOE OK0KETHOE YUpeKIeHne

BbICIIETr0 00pa30BaHUs

«®unancoBblii yHuBepcuteT npu [lpaBurenscrBe Poccuiickoi Denepaunm

(ApocnaBcknii punuan OUHYyHHBEPCUTETA)

Kadenpa «["ocynapcTBeHHOE U MYHUIIMTIAILHOE YIPABJIECHUE U MEIMAaKOMMYHUKAIIHH Y

Jucnuminna «/HOCTpaHHBIN S3bIK B TPOheCCHOHATILHOM cdhepe»

Ounman ApocnaBckuit
Cemectp 6 Hamnpasnenue 38.03.01 «DxoHOMMKA»

HpO(bI/IJ'IB «bH3HEC-apXUTEKTYpa ¥ aHAJUTUKAY

3K3AMEHAIIMOHHBINA BUIET Ne 1

®dopma 00yueHuss OuHas

Ne Bompocs! 6unera MakcuMalibHbIN

/1 6amn

1 Yrenue, MUCHMEHHBIN TepeBo pedepupoBanue tekcra “Job Inter- 15 6ammoB

views ”

2 VYerHoe pedepupoBanue Teket “We want work 15 Gannos

3 becena o nmpoiIcHHOM TeMaTUKE 30 GamroB
[Toarorosun Kunsuosa T.H.

YT1Bepxaaro:

3aBenyrouuii kadeapoit

«l"ocynapcTBEHHOE U MyHHUIIMTIAIBHOE YIIPaB- [Ipockypuosa K.1O.

JICHUC U MCIUAKOMMYHUKAITUU »




[IprMepbl OLIEHOUHBIX CPEJCTB JIJIsl IPOBEPKU KOMIIETEHLIMH, POPMUPYEMOM THUC-

LUIUIMHOM MOTYT OBITh MPEACTABIEHBI CIEAYIOUIUM 00pa3oM:

3HAHMS UHO-
CTPAHHOTI'0
sI3bIKA HA
YPOBHeE 10CTa-
TOYHOM JIJIAl
MEKJIMYHOCT-
HOTI'0 O0LIEHUs
y4eOHOM U npo-
deccuonaabHoM
AeATeJIbHOCTH

KoMmnerenuus Tunossble 3a1aHUA
YK-3 1 UcnoJsib3yeT HHOCTPAHHBIN A3BIK B MEKJIHYHOCTHOM OOIIIEHUM U PO-
(peccnonaIbHOI AeATEILHOCTH, BHIOUPasi COOTBETCTBYIONINE BepOaJib-
Hble U HeBepOaIbHbIE CPeICTBA KOMMYHUKAIIUU
CrocodHocTe | \Work in pairs. Read the dialogue. Take turns to ask and answer the
NPUMEHSATH same questions. Give true information about yourself.

- What do you do?

- I’m a graphic designer.

- Who do you work for?

- Greentrees Graphics Itd.

- How many offices does your company have?
- Three. Our main office is in London.
- Where do you work?

- 1 usually work in Bristol.

- How often do you travel?

- I don’t travel very much these days.

- How many days holidays do you get?
- Eighteen, excluding bank holidays.

2 Peanu3yeT Ha HHOCTPAHHOM fI3bIKe KOMMYHHMKATHBHbIE HAMePeHU
YCTHO U MMCHbMEHHO, UCII0JIb3YSl COBpPeMeHHble HHGOPMALMOHHO-KOM-

MYHUKAIIUOHHBIC TCXHOJIOINHA.

Read the interview with Jane Kinsley and complete the facts about I1SG.

Facts about ISG

1. Company’s head office location:

2. Number of employees:

3. Average working week (hours):

4. Days’ holiday a year:

5. Number of offices:

6. Number of store branches:

7. Number of warehouses:

8. Number of sites altogether:
Interviewer: What do you do, Ms Kingsley?
Jane Kingsley: I’m a marketing manager.
Interviewer: What company do you work for?
Jane Kingsley: ISG, which means International Sales Group.
Interviewer: Where are ISG’s headquarters?
Jane Kingsley: ISG’s head office is in Boston.
Interviewer: Does your company have many offices?
Jane Kingsley: There’s one head office and there are six other offices.
Interviewer: What is your company engaged in?
Jane Kingsley: We are in sales.
Interviewer: And how many stores do you have?




Jane Kingsley: There are 37 stores in the US and 28 in Europe.

Interviewer: How many other sites are there?

Jane Kingsley: Well, we have the other offices, the store branches and

Interviewer: So how many sites are there approximately?

Jane Kingsley: There are 7 offices, 65 branches and 10 warehouses, so
imately 80 sites altogether.

Interviewer: Where do you work?

Jane Kingsley: I usually work in Chicago but go to the Boston office
month.

Interviewer: How many employees are there at ISG?

Jane Kingsley: Approximately 5,000 — | think the exact figure is 5, 040.

Interviewer: And how many hours a week do your employees work

Jane Kingsley: The full-time employees work 42 hours a week on 3
overtime.

Interviewer: How many days’ holiday do you get a year?

Jane Kingsley: Fourteen, excluding bank holidays.

Interviewer: Do you like your job?

Jane Kingsley: I love it. It’s like a second home to me.

3. Ucnoab3yeTr npueMbl MyOJUYHOM peyd U JeJ10BOro u mpodeccuo-
HAJBHOI0 JUCKYPCA HA HHOCTPAHHOM fI3bIKE

Work in pairs. Study the information about three UK-based companies.
Imagine that you are working for one of them. Decide what your posi-
tion in a company is, how many hours a week you work, etc. Then
interview each other.

Company’s | Tesco ARAP Begbies Tray-
name nor
Industry Retailing Design, Engineering | Professional
and Business consulta- | services
tion
Headquarters | Welwyn Garden | London, United King- | Manchester,
City, Hertford- | dom United King-
shire, England dom
Number of | 6,553 90 offices in 35 coun- | 44 offices
location tries
Number of | about 476,000 12,806 over 400
employees

4 JIleMOHCTPHUPYeT BJIaJCHUSI OCHOBAMHU aKaJeMU4eCKO KOMMYHU-
KAIlMM U Pe4eBOro 3THKETA N3y4aeMOro HHOCTPAHHOIO SI3bIKA.

Rewrite the email in the informal style.
From: jennifercrown@scudamores.com
To: andrewwilliams@bayardart.com
Subject: yesterday’s meeting

ten warehol

there are af

} once or tv

verage incl

Dear Andrew




| am writing to thank you for attending our meeting yesterday. In
my opinion, it was very useful. We are sure you will enjoy working with
Madison and Charles. By the way, next week we are organizing a staff
training session. Would you like to participate in it? Let us know about
your plans as soon as possible.
With best wishes,
Jennifer

5 ¥Ymeer rpaMoTHO U 3} PEeKTUBHO MOJbH30BATHCH HHOA3BIYHBIMU
HCTOYHUKAMH HH(OPMALHU

Read the abstracts from business news stories from the British news-

papers and complete the chart below.

1. British Airways owner has posted a nearly 10 per cent rise in operat-
ing profits for the first three months of the year, beating analysts’ fore-
casts during what is traditionally the weakest quarter for the group.
Operating profits came in at €170m (£144.6m) for the three months to
31 March —an increase 0f9.7 per cent from €155m for the same period
last year. Total revenue for the group, which also owns Iberia in Spain
and Aer Lingus in Ireland, dropped almost 3 per cent to €4.9bn.

2. Oil slid below $45 (£35) a barrel for the first time since OPEC agreed
to cut output in November. Brent for July settlement slumped as much
as $1.74, or 3.6 per cent, to $46.64 a barrel on the London-based ICE
Futures Europe exchange. Prices are down 7.8 per cent this week,
heading for a third weekly decline.

3. China electricity output from photovoltaic plants rose 80 per cent in
the first quarter after the world’s biggest solar power market in-
creased installed capacity. Solar power generation rose to 21.4 billion
Kilowatt-hours in the three months ending 31 March from a year ear-
lier, the National Energy Administration said on Thursday in a state-
ment on its website.

Industry | Economic | Com- Kind of Figures
sector pany news
1
2
3

6 Ilpoayuupyer Ha HHOCTPAHHOM fI3bIKE MMCbMEHHbIE peYeBble MPOU3-
Be/IeHHs B COOTBETCTBHU ¢ KOMMYHUKATHBHOM 3a1a4ei

Match the parts of the business letter.

1. Letter Heading a) Dear Mr. Smith,
2. Inside Address b) Young adult mystery novels
3. Attention Line ¢) ’'m writing to inquire about your open call

for young adult mystery novels. My agency
has just acquired two new authors for whom
this genre is a specialty. To whom would you




suggest | send the manuscripts that | have
available to see if they may be a fit for your
company?

4. Subject d) Jane Brown, Director of operations

5. Salutation e) Faithfully yours

6. Body ) John Smith, President and Co-Founder

7. Complimentary close g) Smith Publishing, 888 8th St., New York
City, NY123

8. Sender’s name and po- | h) Brown Literary Agency, 21 Global Circle

sition Middletown, TX4 5AC

Write two replies to the letter:
a) Positive (give all the details where to send manuscripts and ex-
press hopes for further fruitful partnership)
b) Negative ( make excuses and refuse to except manuscripts be-
cause the deadline is closed)

7.3. CooTBeTCTBYIOIIME MPUKA3bl, PACHIOPSI’KEHUSI PEKTOPATA 0 KOHTPOJIE YPOBHS
OCBOCHUS TUCHUIIUH U cOPMUPOBAHHOCTH KOMIIETEHIIHIi CTYA€HTOB.

[Tpuka3 ot 01 oxTsa6ps 2024 roga Ne2187/0 «O06 yrBepxaeHuun [lonoxenus o
IPOBEACHUN TEKYILIEr0 KOHTPOJISI YCIIEBAEMOCTH U IIPOMEXKYTOUHOM aTTecTaluu CTy-
JI€HTOB, 00y4JarolUXcsl 0 00pa3oBaTeIbHbIM MpOrpaMMaM BBICIIEr0 0Opa30BaHUs B
®duHaHCOBOM YHUBEPCUTETE, pa3MelIeHHbIN o CCBUIKE:
https://www.fa.ru/upload/iblock/845/yqw4vi0gi21glvu9775bfm4rz6p19b0z/Prikaz-

2187_0-0t-01.10.2024.pdf

8.IlepeyeHb OCHOBHOM U 10NOJTHUTEIbHON y4e0HOI TUuTEpaTypPbl, HEO0XO0IU-
MO VISl OCBOCHM S JUCHMILIUHbBI
Ocnoenas numepamypa
1. T.H. Xwunsrosa. [leaoBoit aHTTIMICKUHN S3BIK. Y4eOHOE mocooue i OakagaBpuarta.
— M.: Knopyc, 2019. — 180 c.
2. T.H. XunbroBa. AHMHIICKUH SI3bIK B TpodeccuonanbHoi chepe. YuebHOe mocodue.
— Spocnasne, 2019 — 120 c.
3. B.W. YBapoB. AHTTIUHACKU A3BIK JIsI 9KOHOMHUCTOB. Y YEOHUK U TIPAKTUKYM JIJIS TIPU-
KJagHoro OakanaBpuata. — M.: uznarensctBo FOpaiit, 2018 — 356 c.
Jonoanumenvnan numepamypa
4. Ky3pmenkoBa }0.b. AHrnuiickuil si3pik: Y4eOHUK W MPAKTUKYM JJIsl MPUKIAJTHOTO
6akanaspuara / Kysemenkona F0.b. — M.: IOpaiir, 2015.
5. Becker L. Business Essentials. Practice Book. Helbling Languages. 2013
6. Barall I. Intelligent Business. Coursebook. — Pearson Education Limited. 2013.
7. Mascull B., Business VVocabulary in Use. Elementary to Pre-intermediate. Cambridge:
Cambridge University Press, 2010.
8. McCarthy C. Grammar for Business. — Cambridge University Press, 2009.

9.IlepeyeHb pecypcoB HMH(OPMALMOHHO-TEJTEKOMMYHUKAIIMOHHONH CeTH


https://www.fa.ru/upload/iblock/845/yqw4vi0gi21glvu9775bfm4rz6p19b0z/Prikaz-_2187_o-ot-01.10.2024.pdf
https://www.fa.ru/upload/iblock/845/yqw4vi0gi21glvu9775bfm4rz6p19b0z/Prikaz-_2187_o-ot-01.10.2024.pdf
http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=7672&TERM=%D0%9A%D1%83%D0%B7%D1%8C%D0%BC%D0%B5%D0%BD%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%AE.%D0%91.%5B1,1004,4,101%5D&LANG=rus

«/HTepHET», HEOOXOAUMBIX JJISI 0OCBOEHUS TUCIHUILINHBI
1.https://www.oxfordenglishtesting.com

Oxford University. Ounaita tectsl: IlepcoHanbHas perucTpaiys Ha caiTe 11 IPOX0xK-
nenust TectoB (yposuu: |ELTS sample , PET sample, FCE sample, TOEIC sample u
ap.), a Takxke online grammar practice sample

2. http://www.babla.ru/

S3p1koBoi mopTan Bab.la: becrinaTHblii HHTEpaKTUBHBINA OHJIAWH-CIOBapb (1 25 A3bI-
KOB), SI3BIKOBBIC U HE TOJILKO TE€CTHI U BUKTOPUHBI, sI3bIKOBOM opym u Oior. CioBaph
MPENOCTaBISET HE MPOCTO OOBIYHBIN MEPEBO/I CJIOB, HO U MPUMEPHI MPEJIIOKEHUH, Ya-
CTO yHOTpeOJIIeMbIX BhIpAXKEHUHN U Jake Mpo¢ecCUOHATbHBIN epeBO TEKCTOB
3.http://learngle.com/

OmnnaitH 00yyeHHE € HUCIMOJIb30BAaHMEM HWHHOBAILIMOHHBIX BEO-TEXHOJIOTHI: OHJIAMH
YPOKH B BUPTYaJIbHOM KJIacC€, MYJIbTUMEIUMHBIC JICKIIUH, ayJAH0 U BUIEO TeCThI, $o-
PYMBI Ha aHTJIUHUCKOM SI3BIKE U JIP.

4.http://lingualeo.com

[TpoekT 1Mo n3yueHnr0 HHOCTPAHHBIX SA3BIKOB (AaHTJIMMCKUM SI3bIK) - JIMHTBasICO
5.http://dictionary.cambridge.org/

Cambridge dictionary online

6.2nexkTpoHHas Oubimoreka puHancoBoro ynusepcureta http://elib.fa.ru

7. Xypuan «The Economist». — URL:http://www.economist.com.

8. O6yyaromuii mopran «Times100». — URL:http://www.thetimes100.co.uk.

9. I'azeta «The Independent». — URL:http://www.independent.co.uk

10. MeToauiecKue yKazaHus 1JIs1 00y4aKIIHUXCH 10 OCBOCHUIO JUCHUILIHHbI

HanmeHnoBanue Metoauueckux mate- | ['on MecToHaxoXIeHue MaTepuana

pHUaIoB ISl OOYJarOIIHXCS yTBEp)KJIeHUsI | (CChIJIKA HA CalT (huinaa)

XKunproa T.H. Metonnueckue https://cloud.mail.ru/public/CnoV/cYB
yKa3aHUs 110 BBIMOJHEHHIO KOH- RvyAHR/2.%20%D0%9C%D0%B5%
TPOJBHOW PabOTHI MO IUCHUILINHE D1%82%D0%BE%D0%B4%D0%B8

«MHOCTpaHHBIN S3BIK B Mpodeccro- %D1%87%D0%B5%D1%81%D0%B

HalMbHOU cdepe» HAns CTYIEHTOB, A%D0%B8%D0%B5%20%D0%BC%
oOyyaronuxcss IO  HAaIlpaBJICHUIO 2025 D0%B0%D1%82%D0%B5%D1%80%
nmoarotoBku  38.03.01  «”’DkoHo- D0%B8%D0%B0%D0%BB%D1%8B

muka», OIl «OxoHommka u ODu- %20%D0%BF%D0%BE%20%D0%B4
HaHCb (AHaIM3 PUCKOB U SKOHOMH- %D0%B8%D1%81%D1%86%D0%B8
yeckasi 0€30MacHOCTD) %D0%BF%D0%BB%D0%B8%D0%B

D%D0%B0%D0%BC/

IIpukaz  duHyHMBepcUTETa  OT https://www.fa.ru/upload/iblock/dc2/a5
14.05.2021 r. Ne 1040/0 «O6 yrsep- qpi6gb0k0I16jz01c4g9ylcv5x35ey3/Prik
KJICHUU METOJNYECKHX PEKOMEHa-

UMW MO TJIAHUPOBAHUIO U OPraHu3a- az-_-1040_o-0t-11.05.2021.PDF
UM BHEAYIUTOPHOH CaMOCTOSTEIb-
HOM pabOThI CTYAEHTOB 110 00pa3oBa-
TEJILHBIM IpOrpamMMaM OakajaBpuara



https://www.oxfordenglishtesting.com/
http://www.babla.ru/
http://learngle.com/
http://lingualeo.com/
http://dictionary.cambridge.org/
http://elib.fa.ru/
https://docviewer.yandex.ru/r.xml?sk=ccd9c75fafc01527d328db29c0adad13&url=http%3A%2F%2Fwww.economist.com%2F
https://docviewer.yandex.ru/r.xml?sk=ccd9c75fafc01527d328db29c0adad13&url=http%3A%2F%2Fwww.thetimes100.co.uk%2F
https://docviewer.yandex.ru/r.xml?sk=ccd9c75fafc01527d328db29c0adad13&url=http%3A%2F%2Fwww.independent.co.uk%2F
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://cloud.mail.ru/public/CnoV/cYBRvyAHR/2.%20%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D0%BC%D0%B0%D1%82%D0%B5%D1%80%D0%B8%D0%B0%D0%BB%D1%8B%20%D0%BF%D0%BE%20%D0%B4%D0%B8%D1%81%D1%86%D0%B8%D0%BF%D0%BB%D0%B8%D0%BD%D0%B0%D0%BC/
https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF
https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF
https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF

n Maructparypbsl @UHAHCOBOM YHH-
BEPCUTETE»

11.I1lepeyens HHPOPMALMOHHBIX TEXHOJOTHM, HMCIOJb3yeMbIX IPH OCY-
LIECTBJICHUH 00pPa30BaTeILHOIO IpoLecca Mo JUCUMILIMHE, BKIYas Nepe4YeHb
HEe00X0AMMOro MPOrpaMMHOrO odecnedyeHUuss ¥ MHGPOPMALMOHHBIX CIPABOYHBIX
cHCTEM

11.1. Komnaekm quyeH3u0HHO20 RPOZPAMMHO20 0DecneueHus:
1. KommeroTepHbie iporpamMmel odmiero Haznauenus: Windows, Microsoft Office
2. AHTHBHpYCHAs Iporpamma.

11.2. Coepemennvie npogheccuonanvhvlie 0a3pl OAHHBIX U UHPOPpMAUUOHHDbLIE
cnpagounwie cucmemsl: Oenepansuas ObC "Equnoe okHO nmoctyna k oOpa3oBaTelib-
HbIM pecypcam”. http://window.edu.ru Jloctym cBOOOTHBIH.

11.3. Cepmugpuuuposannvie npocpammusle u annapamuple cpeocmea 3auiumaol
UHGOpMayuu: He nPedycMOmpeHsol.

12.0nucanue MaTepuaJbHO-TEXHUYECKOH 0a3bl, HEOOXOAMMOW ISl OCYy-
IIEeCTBJICHHSI 00Pa30BaTEbHOI0 POLECCA MO AMCHUIIMHE

MarepualibHO-TeXHHUECKas: 0a3za, KOTOpoW pacronaraeT SIpociaBckuil Gpuiman
OuHyHHUBEpCUTETA: AyAUTOPHBIN (POHI, KOMITBIOTEPHBIE KJIACCHI U AP.

JIeKIMOHHBIE U MPAKTUYECKHUE 3aHIATHUS MPOBOMASTCS B MYJIbTUMEIUNHBIX aydu-
TopusIX huiMaa, a Takke B 000pyJ0BaHHBIX KOMITBIOTEPAMH U MYJIbTUMEIHUHHBIM 000-
pyZIOBaHUEM KJIaccax.

[Ipodeccopcko-negarornueckuii COCTaB 3HAKOMHUTCS € TICUXOJIOT0-()DU3NOIOTH-
YECKUMU 0COOCHHOCTSMH O0YYAIOIINXCS MHBAIUIOB U JIUI] C OTPAaHUYCHHBIMHA BO3MOXK-
HOCTSIMU 370pOBBs. [Ipr HEOOXOIMMOCTH OCYIIECTBIACTCA IOMOJIHHUTENIbHAS MOJ-
JIep’KKa TMPETojaBaHus ThIOTOPAMH, TICUX0JIOTaMH, COIMAbHBIMU PaOOTHUKAMU, TIPO-
HIEAIIMMU TOATOTOBKY aCCUCTEHTaMHU.

B cooTBeTcTBMM ¢ METOIMYECKMMH peKkoMeHaanusMu MunHoOpHayku Poccuu
(yrBepxaensl 08.04.2014 Ne AK-44/05BH) B Kypce mpearoiaraeTcsi UCIOJIb30BaTh CO-
[TUATHHO-aKTUBHBIE U pe(IIEKCUBHBIE METOIbI O0yUEHUsI, TEXHOJIOTHUH COIUOKYIIBTYP-
HOUM peaOUIMTAlUU C 1EJIbI0 OKa3aHUs MOMOIIMN B YCTAHOBJIECHUHU MOJIHOLIEHHBIX MEX-
JTUYHOCTHBIX OTHOIIECHUW C APYTUMH CTYyICHTAMH, CO3/IaHUA KOM(OPTHOTO MCUXOJIO-
TUYECKOro KiIuMaTa B cTyneHdeckoi rpynme. [logbop u paspaboTka yueOHBIX MaTEpH-
aJ0B MPOU3BOASATCA C Y4YETOM MPEIOCTABICHUS MaTepuaia B pa3IMyHbIX (Popmax:
ayIMaJIbHOM, BU3YaJbHOU, C MCIOJb30BAHUEM CIEUUATBHBIX TEXHUYECKUX CPEJCTB U
MH()OPMALIMOHHBIX CUCTEM.


https://docviewer.yandex.ru/r.xml?sk=ccd9c75fafc01527d328db29c0adad13&url=http%3A%2F%2Fwindow.edu.ru%2F

OcBoenue nucruiuinHbl jgunamMu ¢ OB3 ocymiecTBiseTcsl ¢ HUCMOIb30BaHUEM
CpPeACTB 00yueHHUsI OOIIETr0 U CHENUaTIbHOIO Ha3HaueHUs (IEPCOHAIBHOTO U KOJUICK-
TUBHOTO HCMOIB30BaHMs). MarepuanbHO-TEXHHUECKOE OOeCredeHrne MperycMaTpu-
BaeT MPUCHOCO0JIEHNE ayAUTOpul K Hyx1am i ¢ OB3.

dopma mpoBeeHHS aTTeCTAlUU 7Sl CTYICEHTOB-UHBAIHM/IOB YCTAHABINBACTCS C
y4€TOM HMHJMBHIYaIbHBIX Mcuxopuznueckux ocodeHHocteil. [ns crynentoB ¢ OB3
npexycMaTpuBaeTcs JOCTyMHas GopMa MPeIOCTaBICHHUS 3aJaHU OLIEHOYHBIX CPE/ICTB,
a IMEHHO:

— B MIEYaTHOHN WJIM JIEKTPOHHOU Gopme (A TUI] C HApYIIEHUSIMU OTIOPHO-/BH-
raTeJIbHOTO amnmapara);

— B TIeYaTHOU (hopMe WK STIEKTPOHHOU (hopMe C yBETUWICHHBIM MIPU(PTOM U KOH-
TPAaCTHOCTHIO (IJIS JIUI] C HAPYIICHUSAMH CIIyXa, PeUd, 3PCHHS);

— METOJIOM YTEHUSI ACCUCTCHTOM 3aJIaHus BCIYX (ISl JTUI] C HAPYIICHUSMH 3pPe-
HUSA).

CryneHTaM ¢ MHBATHIHOCTHIO YBEITMYMBAETCS BPeMsI Ha TIOJITOTOBKY OTBETOB Ha
KOHTPOJIbHBIE BOIIPOCHL. [[JIsl TAKMX CTY/IEHTOB MpeaycCMaTpUBaeTCs TOCTyHas opma
NpeI0CTaBIICHNSI OTBETOB HA 3a/IaHusl, @ IMEHHO:

— MMCHMEHHO Ha OyMare wim HabopoM OTBETOB Ha KOMITBIOTEpE (JIsI JIUIL C HApY-
IICHUSIMHU CITyXa, PeUn);

— BBIOOPOM OTBETA W3 BO3MOXHBIX BapUAHTOB C UCIOJIB30BAaHUEM YCIYT acCH-
CTEHTAa (711 JIUL C HApYLIEHUSIMU OIOPHO-ABUTaTENILHOTO anmapaTra);

— YCTHO (/7151 JIMII ¢ HApYILIEHUSIMU 3PEHUsSI, OIOPHO-JBUTAaTEILHOTO aIapaTa).

[Tpu HEoOxXoAMMOCTH 1711 O0YYarOIIMUXCSl C MHBAJIMIHOCTBIO MPOLIEypa OLEHH-
BaHUS Pe3yIbTaTOB O0YyUEHUS MOKET IPOBOJUTHCS B HECKOJIBKO 3TAIIOB.



